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Wellbeing Strategy 2022-23 

Updated October 2022, Una Fairbrother 

Introduction 

Positive mental and physical health and wellbeing is a critical factor in student 

success. However, research in recent years points to a decline in the mental health 

and wellbeing of the UK population and of students in particular with a sharp decline 

precipitated by the pandemic. Students are likely to experience lower wellbeing 

compared to their peers in the general population (OFS Accessed 5th Oct)i and also 

higher levels of mental ill health than previous generations. Studies note that not only 

are students reporting problems in greater numbers, they also require support for 

more their more serious issues such as anxiety, depression and risk of self-harm. It 

is clear the University has a significant role to play in supporting our students, not 

only to reach students in need but also to provide a welcoming and supporting 

environment together with opportunities to improve their wellbeing, enabling 

everyone in our student community to achieve their full potential. Studies have 

shown that over half of UK students were negatively affected by COVID and since 

returning to university around half felt lonely and isolated and just under half felt they 

needed support to manage their mental health (Wave III findings, Jan 2022). 

We will look to continue to build on our existing strengths surrounding Mental Health 

support described in our Wellbeing Framework and seek to rebuild and improve our 

community which has been so damaged by COVID. In addition, we need to look to 

future proof our systems and services with the aim to avoid and prevent deterioration 

in individual student mental health. 

Our strategy seeks to continue to progress our considerable student support 

framework, to evaluate and to hone our performance so that we become better at 

responding to the mental health and Well being needs of our communities. We want 

to empower our community by involving everyone in our aim to create a positive, 
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safe, inclusive and happy environment. We want to shift towards this healthier 

environment and thus safeguard the future of our community by building positive 

resilient citizens. 

To improve and to maintain mental health we need to consider contributing issues 

such as culture, environment, safety, food and fitness. 

We aim to: 

• Ensure that our environment serves to empower students to become 

adaptable, independent, inclusive, employable graduates. 

• Create policies whereby wellbeing is embedded in our university life so that 

our community can fully engage and enjoy their academic journey. 

• Nurture a community that shares responsibility for mental health.  

• Prevent crises by identifying difficulties early, to ensure targeted, effective and 

timely interventions  

To support these aims we will need: 

Leadership  

• Work towards fulfilling the requirements of the Mental Health charter. 

• Develop effective communication around our positive approach to mental 

health. 

• Adopt a more proactive approach to creating a positive environment for 

wellbeing, moving away from the reactive crisis management approach as 

a default. 

• Encourage collective responsibility for mental health and wellbeing. 

Early intervention 

• Our new Wellbeing team will triage, manage emerging safeguarding 

reports, and respond rapidly to student welfare needs. 

• To be data driven so that we better understand the needs of our service. 

• We will monitor the outcomes of the work undertaken and devise future 

strategy based on this evidence. 

• Ensure help from our hardship fund is commensurate with need. 
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Encourage a greater sense of community and belonging,  

• Develop and maintain effective external partnerships.  

• Collaborate with the Centre of Equity and Inclusion to ensure a stronger 

sense of community which engenders inclusivity and belonging. 

• Develop strategies that are targeted at our most vulnerable students 

Increase and promote physical activity and healthy behaviours.  

• Develop strategies to embed fitness and wellbeing into the community.  

• Work with internal stakeholders within Estates to maximise our offering.  

• Create an innovative communications strategy to promote health and 

wellbeing. 

 

 
i OFS, https://www.officeforstudents.org.uk/publications/mental-health-are-all-students-being-properly-
supported/ 


